GUIDELINES FROM THE FSA REGARDING SALARIES AND PENSIONS 2006

The incremental salary scales supersede any existing local arrangements and rates include all phases of Sustaining Progress increases.

Based on the information supplied by you on the salaries currently being paid to staff in your centre, the Family Support Agency has calculated the core funding payable to your centre based on the salary scales as set out in the Guidelines as follows:-


(a) Officers were placed on the correct incremental point with effect from week ending the1st 

     January 2006 and will move onto the next point at the start of the month in which they 
  
  
     commenced duty.


(b) If a staff post is currently vacant in your Project, details were entered for the staff post at point 1 

     of the scale in order for the core funding figure to be correct. This amount was deducted 
  
     manually before the core funding issued.


(c) If your Project is currently employing staff that are working over or under the hours that are 
  
     funded by the Family Support Agency (e.g full time 35 hours, part time 17.5 hours) funding was 
  
     provided only for the hours laid down in your contract.


(d) PRSI and Pensions: PRSI - The employee PRSI and pension details have been taken into 
 
     consideration. The PRSI was calculated at 10.75% of the staff members' annual salary.


Where a member of staff is currently paying into a pension scheme the Family Support 
Agency provides funding for the Project to make a contribution (on a ratio of 2:1) to a 
maximum of 10%.


(e) Overheads; The 2006 overhead figure was calculated by deducting the total salary spends in 
 
     2005 from the 2005 core funding figure. The balance was then increased by 5% to give the 
 
     2006 overhead figure. If this creates a difficulty for your Project, you should make your concerns 
     known to the Agency and the matter will be examined.

(f) Adjustment for each post holder onto the new pay scale should be by means of the 
  
    nearest point not below existing pay.


(g) Incremental Progression: Members of staff should progress up the incremental scale 
based 
  
      on satisfactory service with your centre in line with normal practice. In future, it is 

   
      recommended that additional increments over and above the normal progress should not 
  
      be granted except with the prior approval of the Family Support Agency. 


(h) In the case of newly recruited staff with relevant experience, it is recommended that they 
 
      should not be placed higher than the 3rd point of the scale.


(i)  Where the Project is contributing to a pension scheme on behalf of the employee 

                    but the employee is not, Projects are reminded that the Family Support Agency is 
  
     providing funding on the understanding that the employee is making a pension 
  

     contribution. The employee/s should therefore start making a contribution towards 

                    his/her pension.


     In future, it should be a condition of employment that all employees must be 


     members of the pension scheme.


     In the context of these overall proposals, every effort should be made by the Family 
 
     Support Agency, Family Resource Centre Forum and individual Centres to 
  
  
     encourage staff to use this opportunity to join the scheme.



